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Purpose of Report 

1. This report informs you of the date and content of the next planned release of chief
executive remuneration information, which is disclosed on the Public Service
Commission’s (the Commission) website. The next update is scheduled for 27 March
2025, to align with the Workforce Data release.

Background 

2. At request of Cabinet, the Commission publicly reports on remuneration of chief
executives of departments, departmental agencies, statutory Crown entities, tertiary
education institutions (TEIs), offices of Parliament and non- Public Service
departments.

3. The Public Service Commissioner (the Commissioner) sets the remuneration of chief
executives of Public Service departments and departmental agencies and the
functional chief executives. The Remuneration Authority independently sets the
remuneration of Public Office Holders.

4. The Commissioner provides guidance on, and consents to, remuneration packages for
chief executives of statutory Crown entities and tertiary education institutions.

Key Points 

5. A list of the disclosure figures for the past three financial years is attached. The
published data will have hover-over notes, outlining the period and any other
significant information related to the disclosed figure. The disclosures updated this
round are shaded orange, and previous disclosures remaining on the website are
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shaded blue. Those shaded teal and dusky pink indicate that there is only a hover-over 
note, with no accompanying disclosure figure. 

6. This update covers remuneration earned by chief executives with annual 
remuneration review periods ending up to 31 December 2024. The next update will 
be in late 2025 and cover remuneration earned by chief executives with review 
periods ending up to 30 June 2025. 

Public Service chief executive disclosures 

7. Public Service secretaries and chief executives’ remuneration cycle is 1 January to 31 
December. The average total remuneration of Public Service secretaries and chief 
executives in role at 31 December 2024 is $491K compared to $495K at 30 June 2024. 
The average total remuneration has decreased slightly in the six months from June 
2024 due to appointment and end of term movements.  

8. For core Public Service chief executives there have been no ‘out of the norm’ 
discretionary payments or job size reviews during the year.  

9. The remuneration statistics are published annually and an update will be next 
published on the Commission’s website as at 30 June 2025. It is likely that we will see 
the average remuneration increase over the next six months to 30 June following the 
implementation of a 1 January 2025 remuneration review, on which you will be 
briefed separately. Options for performance pay are also continuing to be worked 
through.  

Crown entity chief executive disclosures 

10. Most Crown entity chief executives have 1 July 2024 to 30 June 2025 remuneration 
periods, meaning their 2024/25 remuneration will not be disclosed until the next 
update. The average total potential remuneration package for Crown entity chief 
executives as at 30 June 2024 was $447,540, a 2.5 percent increase from 30 June 2023. 
This increase is mostly attributed to the average 1.8 percent remuneration increase 
awarded in remuneration reviews during the financial year. 

11. Some disclosures you may wish to pay particular attention to are those for chief 
executives of: 

• Te Taura Whiri i te Reo Māori (Māori Language Commission) – Mr Ngāhiwi Apanui 
received a 14.2% remuneration increase from $236k to $270k effective from 30 
July 2023 due to acute retention risk.  
 

• Drug Free Sport New Zealand – This entity was disestablished. Mr Nick Patterson’s 
remuneration disclosure for the part year 31 July 2023 to 30 June 2024 is $472k 
which includes three months redundancy pay and three months payment in lieu 
of notice.  
 

• Te Pūkenga (NZ Institute of Skills and Technology) – This role was disestablished. 
Mr Peter Winder’s remuneration disclosure for the part year 1 July 2023 to 31 
December 2023 is $690k which includes three months redundancy pay and three 
months payment in lieu of notice.  
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• Kāinga Ora–Homes and Communities – This role was disestablished. Mr Andrew 
McKenzie’s remuneration disclosure for the part year 1 October 2023 to 30 August 
2024 is $1.066 million which includes three months redundancy pay and three 
months payment in lieu of notice. 
 

 

 

 

 

 

Recommended Action 

We recommend that you: 

a note that Chief Executive remuneration disclosure tables on the Public Service 
Commission’s website will be updated on Thursday 27 March 2025. 

 Noted 

b agree that the Public Service Commission release this briefing in full once the update 
has been published on 27 March 2025. 

Agree / disagree 

 
 
 

 
 

Hon Judith Collins KC       
Minister for the Public Service 












