
Level 10,  Te Iho   |   1 Lambton Quay  |   PO Box 329 
Wellington 6140   |   New Zealand 

Phone +64 4 495 6600 

18 November 2025 

Official Information Request 
Our Ref: OIA 2025-0140 

I refer to your Official Information Act 1982 (OIA) request received on 30 October 2025: 

"I’m reaching out about the 'disability representation' data from the 2025 Public 
Service Census. Are there any planned next steps regarding this data?   

Specifically, we’re interested to know if there are plans to act on the findings or how 
the information will be used going forward. (For example, like the 2023 deep-dive on 
disability after the 2021 census.) If there are any plans or next steps that can be shared 
at this time, we'd like to help spread the word about those plans with the disability 
community.” 

Our response 

With the release of the Te Taunaki Public Service Census (the Census) data on 8 July 2025, 
each agency received a report about their specific results. These agency summary reports 
are available at this link:  Summary reports and technical information - Te Kawa Mataaho 
Public Service Commission. 

On page 22 of each of these reports, is data about the experiences of disabled public 
servants within that specific agency (note very small agencies will have limited reporting 
due to privacy rules). Te Kawa Mataaho Public Service Commission (the Commission) 
required all departments and departmental agencies to use the findings from the Census 
to identify areas for improvement and actions that they will take to address the gaps 
identified.  

Information being released 

The Commission’s data team have provided a more in-depth look at the Census data for the 
disabled workforce – preparing further reports for public servants who identify as disabled, 
public servants with a mental health condition and neurodiverse public servants.   
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1   -  Delivering outcomes
2   -  Enablers of productivity
3   -  Teamwork
4   -  Innovation
5   -  Barriers within agencies
6   -  Barriers between agencies
7   -  Use of technology
8   -  Maori Crown capability
9  -  Principles
10  -  Integrity Culture
11  -  Respectful workplace

12  -  Unacceptable behaviour
13  -  Employee Engagement
14  -  Satisfaction with pay
15  -  Wellbeing
16  -  Career and skills development
17  -  Intention to leave
18  -  Reasons to consider leaving
19  -  Health and safety support
20  -  Employee Demographics 2025
21  -  Disability
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