




interchangeable with “fair”, “impartial”, and “responsible” and in broad 

strokes mean the same thing. 

• Would it be a sound presumption that the Vienna Declaration is essentially

what the Code introduces into NZ domestic law – or the basic principles of

the Vienna Declaration?

There have been no direct decisions taken to use the Code to incorporate international 

treaties. I am therefore refusing this part of your request under section 18(e) of the OIA as 

the information does not exist. 

Request 7:  Forward a printed copy of the declaration that public servants (particularly those 

in profile parliamentary or government roles) would make in certifying whether or not they 

have past integrity issues hidden in their past and which may come up with the scrutiny that 
comes with publicly visible roles – and self-certification declaration that they are suitable 

persons, please? 

We are refusing this part of your request under section 18(e) of the OIA as the information 
does not exist. There is no single declaration that all public servants must make when being 

appointed to a role. It is up to each agency to determine its own recruitment, vetting, and 

integrity assurance processes, including how it satisfies itself that individuals are suitable 

for appointment or employment in particular roles. 

While there is no standardised “declaration”, agencies are expected to undertake 

appropriate due diligence consistent with their obligations as good employers and under 

the Public Service Act 2020.  

The Commission has model standards that outline expectations for agencies when 

recruiting staff. It also sets out expectations for serious misconduct investigations and 

settlement agreements:    

https://www.publicservice.govt.nz/assets/DirectoryFile/Workforce-Assurance-

model-   standards-Oct-2022.pdf (copy enclosed).  

To the extent that any declarations, integrity checks, or vetting materials may exist, these 

would be held by individual agencies rather than the Commission. 

Request 8: Mark Mitchell just went on TVNZ Breakfast to polish up the corruption issues in the 

media at present.  He said “we have very low levels of corruption in government.” This raises 
a relevant question for this OIA, please: Can you forward a printed copy of any information 

that it would be expected that only about 5% of improper practices / corruption would become 

known, with the majority not necessarily meeting criminal threshold, but nonetheless would 
breach the Code. 

We are refusing this part of your request under section 18(e) of the OIA as the information 

does not exist. If you would like to follow up on any comments made by Hon Mark Mitchell, 

Minister of Police, you may wish to write to him directly.  



Request 9 - 13:  

9. Have you any information on the general and actual reality of covert code breaking

being a real factor, please?

10. Have you any reports that PSC continues to busily field integrity complaints,

conduct inquiries and make findings on code breaches on an ongoing basis, please

11. have you information of statistical values of “code breaches found” (by number per

annum – that shows, for example, a variation in trend across two years – showing

fluctuations in positive cases / complaints fielded across time, please?

12. Statistical figures that show changes in disintegral behaviour dependent on

different contexts – with managerial, administrative, and delivery changes that, for
example, has an effect on the public service and opportunity-seeking behaviours /

code breaches being correlated with certain ideological domain political party

approaches / styles impacting positively or negatively on code breaching?

13. Do you have information that shows particular periods of time being particularly

problematic for increased code noncompliance, without correlation to any other

factor, please?

The Commission has an integrity function to receive complaints, and the Commissioner is 

able to conduct inquiries and investigation as per the Public Service Act 2020. However, the 

data and reports you have requested are not held by the Commission. I am therefore 

refusing requests 9 – 13 under section 18(e) of the OIA as the information does not exist. 

If you wish to discuss this decision with us, please feel free to contact 

Enquiries@publicservice.govt.nz. 

You have the right to seek an investigation and review by the Ombudsman of this decision. 
Information about how to make a complaint is available at 

www.ombudsman.parliament.nz  or freephone 0800 802 602. 

Please note that we intend to publish this response (with your personal details removed) 

on the Commission’s website. 

Yours sincerely 

Nicky Dirks 
Manager – Ministerial and Executive Services 

Public Service Commission Te Kawa Mataaho 












































































































