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Note: This report is based on current available information that is subject to change 

[IN-CONFIDENCE] 

[IN-CONFIDENCE] 

78 new positions to be created.  

 

 Tier 2 and 3 roles within scope? T2 and T3 in scope  

Note: tier 2 roles impacted are ones that are already vacant or time-limited.  

 Agency FTE increase since 2017  30 June 2017: 8,955 FTE 

31 Dec 2023: 15,425 FTE 

= 6,470 FTE increase 

 Agency’s key messages  • The changes we are proposing primarily focus on roles that sit within corporate functions. This aligns with our requirement to return savings by reducing 

employee roles, as outlined in the Government’s Budget 2024 package. 

• We have a clear commitment to building our frontline and will not be reducing frontline roles. 

• We remain committed to delivering our core services as an organisation and focussing on becoming more visible, reassuring and responsive. 

• We don’t yet know the full picture of the total savings that will be achieved through this work. Once final decisions have been made, and our separate 
voluntary redundancy process concludes, we will have a more accurate picture of what savings will be made. 

• However, based on the consultation proposal we are on track to deliver the savings required of us and will continue to work toward being financially 
sustainable as an organisation.  

 

 Key dates  20 August 2024 – consultation period begins  

10 September 2024 – consultation period ends  

9 October 2024 – final decisions announced  

 

  




























