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Note: This report is based on current available information that is subject to change 

[IN-CONFIDENCE] 

[IN-CONFIDENCE] 

Note: this change programme follows their voluntary redundancy process, which saw 218 people take voluntary redundancy. MSD has also reduced by 341 due to 

attrition since December 2023 and expects 56 fixed term contracts to come to an end at the end of June 2024. Including this process, that’s a reduction of 713 people since 
December 2023.  

Tier 2 and 3 roles within scope? T2 not in scope; T3 is in scope  

Agency FTE increase since 2017  30 June 2017: 6,799 FTE 

31 Dec 203: 9,482 FTE  

= 2,683 FTE increase 

Agency’s key messages  • To meet fiscal sustainability commitments  

• MSD is doing this through a combination of voluntary redundancies, attrition, fixed term roles coming to an end, and the current change proposals  

Key dates  23 May 2024 – change process announced and consultation begins 

26 June 2024 – announce final decisions following consultation with the impacted teams 

  
















