
 

 Reappointments of Secretaries and Chief Executives  

Date: 14 February 2023 

 To: Hon Andrew Little, Minister for the Public Service 

 

 

 Action Sought: 

Sign and lodge the attached Cabinet 

Appointments and Honours Committee (APH) 

papers 

Forward a copy of the attached APH papers 

to the: 

 Prime Minister 

 Minister for Social Development and 

Employment 

 Minister of Justice 

  

Due Date 
APH paper to be lodged 

by 16 February 2023 

Cc: 

Rt Hon Chris Hipkins, Prime Minister 

 

 

 

Hon Carmel Sepuloni,  Minister for Social Development and Employment 

 

 

 

Hon Kiri Allan, Minister of Justice 

 

 

 

Report No: 2023 - 0026 

Contact: 
Thor Gudjonsson, Deputy Commissioner, System and Agency Performance, 

  

Encl: 

Deputy Public Service Commissioner’s  

Report “Reappointments of Secretaries and 

Chief Executives”   

Cabinet Lodging paper  

 

 

 

Priority: High 

Security Level: SENSITIVE-STAFF 

 

Executive Summary 

1 In accordance with schedule 7 clause 4 of the Public Service Act 2020, Deputy Public Service 
Commissioner Helene Quilter intends to reappoint the following chief executives whose current terms 
end early in 2024:  

 Mr Andrew Lance Kibblewhite to the position of Secretary for Justice and Chief Executive Ministry 
of Justice;    

 Ms Debbie Ann Power to the position of Secretary for Social Development and Chief Executive 
Ministry of Social Development; 

 Mr Brook Francis Barrington to the position of Secretary of the Department for the Prime Minister 

and Cabinet and Chief Executive Department of the Prime Minister and Cabinet.  
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2 The appropriate Ministers have been briefed and are supportive of the proposals to reappoint these Chief 

Executives.  

3 In accordance with schedule 7 clause 7 (1) of the Public Service Act 2020, the Public Service Commissioner 
is required to consult with you and the Prime Minister before finalising the terms and conditions of 
employment for chief executives.  Your office will soon receive a letter that details the relevant terms and 
conditions.  

 Recommended Action 

We recommend that you: 

a sign and lodge the attached APH paper for consideration by APH on 22 February 2023, regarding the 
reappointment of the following Chief Executives:  

 Mr Andrew Lance Kibblewhite to the position of Secretary for Justice and Chief Executive Ministry 
of Justice;    

 Ms Debbie Ann Power to the position of Secretary for Social Development and Chief Executive 
Ministry of Social Development;    

 Mr Brook Francis Barrington to the position of Secretary for the Department of the Prime Minister 
and Cabinet and Chief Executive Department of the Prime Minister and Cabinet.  

Agree / disagree. 

b agree that Te Kawa Mataaho release this briefing once it has been considered by you and the 
reappointment process has been concluded, with information on current security clearances withheld 

due to reasons of privacy.   

Agree / disagree. 

 

 

 

Hon Andrew Little      

Minister for the Public Service 
 

15/2/23
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Office of the Minister for the Public Service 

Chair 
Cabinet Appointments and Honours Committee 

 

Reappointments of Chief Executives  

1 In accordance with under schedule 7 clause 4 of the Public Service Act 2020, Deputy 
Public Service Commissioner Helene Quilter QSO has forwarded to me, as the Minister 
for the Public Service, recommendations for the reappointment of:  

 Mr Andrew Lance Kibblewhite to the position of Secretary for Justice and Chief 
Executive Ministry of Justice;    

 Ms Debbie Ann Power to the position of Secretary for Social Development and Chief 
Executive Ministry of Social Development;    

 Mr Brook Francis Barrington to the position of Secretary for the Department of the 
Prime Minister and Cabinet and Chief Executive Department of the Prime Minister and 
Cabinet.  

2 I now submit the Deputy Public Service Commissioner’s recommendations, attached 
under this coversheet, to the Cabinet Appointments and Honours Committee for 
consideration and referral to the Governor-General in Council, via Cabinet. 

3 The appropriate Ministers and I have been consulted by the Deputy Public Service 
Commissioner about these reappointments. 

4 The Deputy Public Service Commissioner will consult the Prime Minister and I before 
finalising conditions of employment for these Chief Executives, including their term of 
appointment, as required under schedule 7 clause 7(1) of the Act. 

 

Recommendations 

5 I recommend that Cabinet: 

1 accept the recommendation of the Deputy Public Service Commissioner to 
reappoint; 

 Mr Andrew Lance Kibblewhite to the position of Secretary for Justice and Chief 
Executive Ministry of Justice;    

 Ms Debbie Ann Power to the position of Secretary for Social Development and 
Chief Executive Ministry of Social Development;    

 Mr Brook Francis Barrington to the position of Secretary for the Department of 
the Prime Minister and Cabinet and Chief Executive Department of the Prime 
Minister and Cabinet.  

2 refer the recommendations and the attached curriculum vitae to the  
Governor-General in Council; 

3 note that the Deputy Public Service Commissioner is consulting with the Prime 
Minister and the Minister for the Public Service before finalising terms and conditions 
of employment for these Chief Executives; 

4 note that under the Act, the Deputy Public Service Commissioner is required to 
publicly announce appointments; and 
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5 note that, subject to the Governor-General’s acceptance of the Deputy Public 
Service Commissioner’s recommendations, the Deputy Public Service 
Commissioner intends to:  

5.1 publicly announce the reappointments in the New Zealand Gazette; and 

5.2 proactively release associated documents on Te Kawa Mataaho Public Service 
Commission’s website. 

 

Authorised for lodgement  

 

 

 

 

Hon Andrew Little 

Minister for the Public Service 
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Hon Andrew Little 
Minister for the Public Service 

Reappointments of Secretaries and Chief Executives 

Proposal 
1 There are three Public Service Chief Executive reappointments to be progressed early 

this year.  

1.1 Mr Andrew Lance Kibblewhite, Secretary for Justice and Chief Executive Ministry of 
Justice;  

1.2 Ms Debbie Ann Power, Secretary for Social Development and Chief Executive 
Ministry of Social Development; 

1.3 Mr Brook Francis Barrington, Secretary for the Department of the Prime Minister and 
Cabinet and Chief Executive Department of the Prime Minister and Cabinet. 

2 Under schedule 7 clause 4 of the Public Service Act 2020 (the Act), the Deputy Public 
Service Commissioner may recommend to the Minister for the Public Service that an 
existing Public Service Chief Executive be reappointed for a further term. The Minister for 
the Public Service refers the Deputy Public Service Commissioner’s recommendation to 
the Governor-General in Council, via Cabinet. 

3 I have determined that these Chief Executives are continuing to meet the requirements of 
the positions they are in. Hence, I am recommending that they be reappointed for second 
terms. The recommended length of term has been assessed on a case-by-case basis 
considering factors relevant to the position and the Chief Executive.  

4 Usual practice has been followed to make these decisions, including consultation with 
appropriate Ministers on the recommendations and any matters that should be taken into 
account in making reappointments. Position descriptions are appended to this report for 
your information. 

5 Summarised curriculum vitae and recommendations for the Chief Executives to be 
reappointed, for execution by the Governor-General in Council in due course, are also 
attached. I propose that you forward these recommendations to Cabinet for consideration 
and referral to the Governor-General in Council. 

Approach to reappointments 
6 I have an obligation to give a Chief Executive written notice of a decision not to re-appoint 

at least six months before the expiry of their IEA (term end date). The Chief Executives 
have a good faith expectation that this notice period will be met and that recommendations 
will be taken to Cabinet well in advance of the six-month date.   

7 The notice period for these three Chief Executives falls within the conventional period of 
restraint that successive governments have chosen to exercise coming up to an election. 
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Person  Term end  6 months out  

Mr Andrew Kibblewhite, Secretary for Justice and 
Chief Executive Ministry of Justice   28/01/2024 28/07/2023 

Ms Debbie Power, Secretary for Social Development 
and Chief Executive Ministry of Social Development 3/02/2024 3/08/2023 

Mr Brook Barrington, Secretary for the Department 
of the Prime Minister and Cabinet and Chief Executive 
Department of the Prime Minister and Cabinet 

28/01/2024 28/07/2023 

 
8 Successive Governments have chosen to exercise this period of decision-making restraint 

in the immediate pre-election period (typically for three months), including in relation to 
significant appointments. Although they are not Government appointments, State 
Services Commissioners in the past have tended to take a cautious and similar approach 
where term start dates or recruitment processes for Public Service Chief Executives 
commence, in this period.   

9 To provide certainty for Chief Executives, their agencies, the Government and the public, 
from continued stability and continuity of leadership, I have decided to make 
reappointment recommendations for these three positions (with term end dates early in 
the term of a new government, and notice periods falling in the conventional period of 
restraint), at this time well outside the election period. 

10 These re-appointments are not Government appointments, and it is the date the decision 
is made (six-month notice period), rather than when the term start date happens to fall, 
that is critical. Following usual practice, tailoring recommendations to the roles (with 
respect to term lengths) and their incumbent Chief Executives, but making these decisions 
in a timely way well before the 2023 election maintains the political neutrality of these 
Chief Executive appointments. It also means that Ministers do not have to engage in the 
reappointment process during their period of restraint.  

Reappointment of the Secretaries  

11 My reappointment recommendations, summarised in the table below, are specific to each 
role and its context and take into account the ongoing leadership challenges for the Chief 
Executives.   

12 In accordance with reappointment practice, I have determined that these three Chief 
Executives are meeting the requirements of their positions and are effective leaders of 
their agencies and the broader sectors and systems they are part of. 

13 The reappointed Chief Executives will continue to exercise their stewardship 
responsibilities, deliver government priorities, and like their mid-term colleagues will 
respond to any changes in these that may arise from the election. These Chief Executives 
are longstanding public servants who have served different governments as senior 
leaders.  

 
14 I have consulted appropriate Ministers to inform these decisions.  

 

 

 





 

SENSITIVE: STAFF 
 4 

16.9 Supporting Te Puna Aonui (formerly the Family Violence Sexual Violence Joint 
Venture) Board and hosting the Business Unit.  With the Justice Sector Leadership 
Board, leading the justice sector and the Ministry of Justice through the Budget 22 
cluster pilot. 

16.10 Investing to modernise Court infrastructure and services, including progressing Te Au 
Reka through the formation of a new Courts digital case management system. 

16.11 Developing and implementing Whakaorangia te Mana Tangata, a whanau centred 
initiative, designed and delivered by iwi to support Māori offenders, victims and 
whānau through the court process.   

16.12 Supporting the design and progress on Te Ao Mārama, led by the judiciary and 
supported by iwi Māori, to develop and implement a long-term vision for the District 
Courts, starting with the roll-out of Young Adult List Courts.  

Secretary for Social Development 

17 Ms Power was appointed Secretary for Social Development and Chief Executive Ministry 
of Social Development in 2019. Prior to this she was the Deputy State Services 
Commissioner from 2015.      

18 Since being appointed as Secretary for Social Development and Chief Executive, some 
of Ms Power’s achievements across her term include: 

18.1 Advancing the Government’s Welfare Overhaul programme. 

18.2 Reducing barriers to employment, expanding employment and training services and 
delivering a range of programmes resulting in MSD’s highest recorded result in 
moving clients off benefit and into work (over 2020/21 and 2021/22). 

18.3 Leading with Oranga Tamariki, a programme of work to improve how government 
agencies work with the social sector to commission services. 

18.4 Leading with the Ministry for Housing and Urban Development housing support for 
the most vulnerable and emergency housing.   

18.5 Responding to COVID-19 by quickly scaling up services to distribute the wage 
subsidy, leave support scheme, and a number of other COVID-19 relief supports. 

18.6 Progressing Te Pae Tawhiti MSD to design and lay the foundations to enable the 
reshaping of its service models. 

18.7 Supporting victims and families of the Christchurch Mosque terrorist attack.  

18.8 Delivering the Disability Action Plan, supporting the roll-out of the Enabling Good 
Lives approach to transform disability support services, and establishing Whaikaha 
Ministry of Disabled People in July 2022. 

18.9 Partnering in Te Aorerekura – the National Strategy to Eliminate Family Violence and 
Sexual Violence. 

18.10 Establishing of the Independent Children’s Monitor and supporting its transition to a 
departmental agency in 2023. 

18.11 Coordinating the System Lead for the Regional Public Service Leadership framework 
to leverage and coordinate regional capability. 
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18.12 Leading partnerships with Māori and Iwi through her role in co-ordinating Accords 
with Iwi, as Chair of the Tūhoe Board and through initiatives such as the Murihiku 
Regeneration MSD Community Connection Service. 

18.13 Improving frontline MSD services to ensure a safe and secure culture and 
environment at MSD for clients and staff. 

Secretary for the Department of the Prime Minister and Cabinet  

19 A shorter term of reappointment is proposed for the Chief Executive of the Department of 
Prime Minister and Cabinet. This position is particularly critical to prosecuting a policy 
agenda which is specific to the “Government of the Day” which shapes and controls its 
policy direction and priorities.    

20 The Department of Prime Minister and Cabinet also supports the Prime Minister and the 
Government to exercise their constitutional roles and provides services and advice to 
ensure the effective functioning of executive government continues.  

21 The fit between the “person specification" for the role and the leadership of the agency to 
deliver any new government's priorities for its policy agenda is important and needs to be 
balanced with the requirement for continuity as a new government starts to execute those 
priorities. Rolling over this appointment for a shorter period of twelve months allows for 
continuity while leaving the substantive decision until later so that the full context of the 
role can be better understood.  

22 Mr Barrington was appointed Secretary for the Department of the Prime Minister and 
Cabinet in 2019. Prior to this he was the Secretary for Foreign Affairs and Trade and Chief 
Executive, Ministry of Foreign Affairs and Trade from 2015-2019.      

23 Since being appointed as Secretary for the Department of the Prime Minister and Cabinet 
and Chief Executive, some of Mr Barrington’s achievements across his term include: 

23.1 Supporting the Prime Minister’s response to the terrorist attack on the Christchurch 
masjidain in March 2019, including with the Secretary of Foreign Affairs and Trade, 
supporting the Prime Minister’s participation in the Call to Action Summit in Paris; 
coordinating the responses to the Royal Commission of Inquiry; managing the 
appointments to the Kāpuia Ministerial Advisory Group; and contributing to the 
establishment of the Centre for Countering Violent Extremism, based at Victoria 
University of Wellington.  

23.2 Following the Auckland 2021 terrorist event supporting the passage of the counter-
terrorism legislation amendments. 

23.3 Supporting Ministers in delivering the Government’s COVID-19 response and 
recovery programme, including through building and implementing the COVID-19 All-
of-Government structure; leading and coordinating the National Response 
Leadership Team; providing advice to Ministers; developing the COVID-19 protection 
framework, preparing for and responding to the omicron variant; and delivering on-
going communications campaigns.  

23.4 Playing an important constitutional role in the 2020 general election. 

23.5 Leading the National Security Sector, including through his role as Chair of the 
Official’s Committee for Domestic and External Security Co-ordination (ODESC); 
overseeing the planning for machinery of government changes to the national security 
system; the development of a new national security strategy; and the development of 
the National Security Long-Term Insights Briefing. 
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23.6 Leading work to improve Aotearoa New Zealand’s cyber security, including through 
establishing a work programme to address issues relating to misinformation and 
disinformation.  

23.7 Standing up the Implementation Unit to monitor a selection of priority Government 
programmes.  

23.8 Releasing the Child and Youth Wellbeing Strategy and the third annual Child Poverty 
Report.  

23.9 Supporting the Government to give effect of the health system reforms, including 
hosting the Health Transition Unit and reviewing the Mental Health Package. 

23.10 Finalising the last global settlement between the Crown and Christchurch City Council 
resulting from the Christchurch earthquakes; exiting the earthquake recovery work; 
and supporting the Public Inquiry into the Earthquake Commission. 

23.11 Leadership of the arrangements, including public ceremonies, associated with the 
ascension of the King as Sovereign. 

Future considerations 
24 I have taken a principle-based approach to making these recommendations that aims to 

meet my employer obligations to Chief Executives, the maintenance of political neutrality 
(noting that these recommendations are the Commissioner’s not Government’s) and 
acting in accordance with usual practice for appointments. 

25 A different approach would likely have been necessary if these were to have been new 
appointments.  New appointees are untested in their positions and are less familiar with 
the responsibilities and requirements of the roles. Such appointments could be considered 
to require more consultation with the appropriate Ministers, and as specified in the Public 
Service Act 2020 more specific attention paid to matters raised by Ministers that the 
Commissioner must take into account in making an appointment. I have concluded that it 
is important that future Commissioners, Ministers and Chief Executives not be in the 
position of having to manage appointments that fall in election period. The 
recommendations in this paper move term end dates away from the 2026 election.   

Terms and Conditions 
26 The reappointment of the Chief Executives will be subject to the appropriate 

security clearance. 

27 As is required, I will consult with the Minister for the Public Service and the Prime Minister 
on the reappointment terms and conditions.  

Publicity 
28 Under the Act, I am required to publicly announce appointments and reappointments. As 

is the standard practice with Public Service Chief Executive reappointments, I intend to 
announce the reappointments in the New Zealand Gazette. 

29 It is also my intention to publicly release associated documents, including this paper, on 
the Public Service Commission’s website, as is the standard practice for Chief Executive 
reappointment recommendations. The documents will have any necessary redactions in 
accordance with the Official Information Act 1982. 

 

9(2)(a) privacy



SENSITIVE: STAFF 
7 

Recommendations 
I recommend that you: 

Forward my recommendation to reappoint for referral to the Governor-General in 
Council; 
29.1.1 Mr Andrew Lance Kibblewhite to the position of Secretary for Justice and 

Chief Executive Ministry of Justice, for a further term of three years three 
months, from 29 January 2024 to 2 May 2027.   

29.1.2 Ms Debbie Ann Power to the position of Secretary for Social Development 
and Chief Executive Ministry of Social Development, for a further term of 
three years six months, from 4 February 2024 to 1 August 2027.   

29.1.3 Mr Brook Francis Barrington to the position of Secretary for the Department 
of the Prime Minister and Cabinet and Chief Executive Department of the 
Prime Minister and Cabinet, for a further term of one year, from 29 January 
2024 to 28 January 2025.    

Note that curricula-vitae and warrants for reappointment are attached for referral to the 
Governor-General in Council; 

Note that I will consult the Prime Minister and the Minister for the Public Service before 
finalising conditions of employment, including the term of reappointment; and 

Note that subject to the Governor-General in Council’s acceptance of my 
recommendation, I intend to: 

(1) Publicly announce the reappointments in the New Zealand Gazette; and

(2) Proactively release associated documents on the Public Service Commission’s
website.

Helene Quilter 
Te Pou Turuki mō Te Kawa Mataaho 
Deputy Public Service Commissioner 



IN-CONFIDENCE 

  

CURRICULUM VITAE 

Andrew Kibblewhite 

Employment History 

2019 - present Ministry of Justice  

Secretary for Justice and Chief Executive 

2012 - 2019 Department of the Prime Minister and Cabinet 

Chief Executive 

2010 - 2012  The Treasury 

Deputy Chief Executive 

2004 - 2010 Department of the Prime Minister and Cabinet 

Director, Policy Advisory Group 

2004 (July to Nov) Industrial Research Ltd  

General Manager R&D Operations, (secondment from Ministry of 
Research, Science and Technology) 

2002 - 2004 Ministry of Research, Science and Technology  

General Manager, Strategic Development  

2001 - 2002 The Treasury 

Public Sector Policy Coordinator 

2001 (July to Dec) Ministerial Advisory Committee  

Leader of the Secretariat supporting the Review of the Centre  

1988-2001 The Treasury 

 Policy and management roles 

Academic Qualifications and Professional Development  

1998 Master of Business Administration, Stanford University 

Arjay Millar Scholar 

1996 Study undertaken as a Harkness Fellow 

1993 Bachelor of Commerce and Administration in Economics, Victoria 
University of Wellington 

1987 Bachelor of Science (Hons) 

 



 

  

CURRICULUM VITAE 

Debbie Power 

Employment History 

2019 - present Ministry of Social Development 
Secretary for Social Development and Chief Executive  

2015 - 2019 State Services Commission 
Deputy State Services Commissioner and Chief Executive 

2012 - 2015 Ministry of Social Development 
Deputy Chief Executive, Service Delivery 

2010 - 2012 Ministry of Social Development 
Deputy Chief Executive, Office of the Chief Executive 

2007-2010 Ministry of Social Development 
Private Secretary 

2006-2007 Ministry of Social Development 
Director Business Change, Work and Income 

2005-2006 Job Centre Plus 
Efficiency Division (United Kingdom) 

2001-2005 Ministry of Social Development 
Regional Commissioner Northland, Work and Income 

1998-2001 Ministry of Social Development 
Regional Operations Manager Northland, Work and Income 

Academic Qualifications, Professional Development and Professional Memberships 

2017-2021 Member, Diversity Works Board 

2017 Member, Leadership Development Centre (LDC) Board 

2014-2017 Representative, International Social Security Association Asia Pacific 

2012 Leading Organisational Change and Renewal Programme, Harvard 
Business School 

2006 Executive Masters in Public Administration, Victoria University 

2003 Graduate Diploma in Business Studies, Massey University 
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Brook Barrington 

 

Employment History 

2019 - present Department of the Prime Minister and Cabinet  

Secretary for the Department of the Prime Minister and Cabinet and Chief 
Executive 

2015 - 2019 Ministry of Foreign Affairs and Trade 

Chief Executive and Secretary of Foreign Affairs and Trade 

2012 - 2015 Ministry of Justice 

Deputy Chief Executive 

2009 - 2012 Ministry of Defence 

Deputy Secretary, Policy and Planning   

2006 - 2009 Ministry of Foreign Affairs and Trade 

Ambassador to Thailand, Cambodia, Laos and Myanmar 

2003 - 2005 Department of Prime Minister and Cabinet 

Foreign Policy, Trade Policy and Defence Advisor 

1999 - 2002 Deputy Head of New Zealand Mission to the European Union 

1997 - 1999 Ministry of Foreign Affairs and Trade 

Chief of Staff to the Secretary of Foreign Affairs and trade 

 

Academic Qualifications and Professional Development 

2011 Australia - New Zealand School of Government, Executive Fellows 
Programme 

2006 Mt Eliza Executive Leadership Programme 

1994 PhD (New Zealand Foreign Policy 1944-1954), Auckland University 

  

  

  

  

  

  

 

























 

   
   

Up-to-date information on the Ministry’s outcomes, organisational structure, dimensions and appropriations can be 
found on the website https://msd.govt.nz/  

Other useful information is also available at the following links:  

 Legislation: link here 

 Annual Reports: link here 

 Statements of Intent: link here 

 






















