








 
 

 
 

 

 

 

 

  

Labour Cost Index - wage movements by sector and CPI 

9. Figure 2 shows the long-term trend in wage movements of selected sectors since March 
201 Oona cumulative basis. Because the annual wage movements in the private sector 
were generally greater than the public sector as mentioned above, the difference 
between their cumulative wage movements had become wider over time. The stronger 
wage growth in the public sector in the September and December 2019 quarters helped 
narrow the gap to its smallest level since the March 2015 quarter. 

10. Cumulative wage movements in the Public Service since 2010 have been lower than 
those in the private sector and other government sectors; they were also lower than 
cumulative movements in general inflation as measured by the CPI between~ 0 l 0 and 
2018. The December 2019 quarter is the fourth successive quarter where Public Service 
cumulative wage movements have exceeded general inflation. 

11. Cumulative increases to wage movements in the Health sector hove accelerated since 
the September 2018 quarter, and have exceeded c umulati wage increases in the 
public sector since December 2018. December 2019 represents the third consecutive 
quarter with Health sector annual wage movement increases over 4%. 

Figure 2: Labour Cost Index - wage movements by sector and CP( ( cumulative % change since March 
2010) 
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•.The CPI series hos 
exc lvded the effect of GST 
increase on 1st Oct 2010 
from 12.5% to 15%. 
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Movements in wage rates by sector 

12. Table 1 shows the wage movements of various sectors on a quarterly, six-monthly and 
annual basis. Some of these movements were influenced by the collective agreements 
outlined in the next section. The public sector is made up of the central government and 
local government sectors. Central government comprises the Public Service, the Health 
sector, the Education sector, State-owned enterprises and the 'Other Central 
Government' group. 
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Table 1: Movements in wage rates by sector - quarterly, six-monthly and annually to December 2019 

·•.•· \U;1 M9Yim;rit iO *el.gryiphtj w.89~ij9t~ft.•·<·•.·· .. ··. 
~ix~M6hth1v 

All sectors 0.7% 1.5% 2.6% 

Private sector 0.6% 1.2% 2.4% 

Public sector 0.9% 2.2% 3.3% 

Local Government 1.1% 2.0% 2.3% 

Central Government** 0.8% 2.2% 3.4% 

Public Service* 1.5% 2.5% 3.7% 

Health 1.2% 2.6% 4.6% 

Education 0.5% 2.4% 3.0% 

Other Central Government* 0.6% 2.1% 3.1% 

Consumer Price Index (CPI) 0.5% 1.2% \ .9% 
* Unpublished information from SSC's special cul of LCI results, provided by Stats NZ. 

•• Central Gov emment - includes Public Service (departments & ministries), Health Sector. Education Sector, 

Slate-owned Enterprises and Olher Central Government (Police, Defence Force, ACC an~ other crown agencies). 

Collective agreements 

13. The annual growth rate to December 2019 in sala(es and wages for the public sector 
was 3.3%. The December quarterly increase was 0.9%. 

14. The impact of pay increases due to new crollective agreement settlements, and 
implemented pay increases from historical setflements, was relatively low in the latest 
quarter, with 2% pay increases in the Publi'G Service (3,400 FTE), and 3% pay increases in 
the Health sector (8,000 FTE), and Educ ation sector (2,300 FTE). 

15. It is expected that the March 2020 quarter will be influenced by implementation of pay 
increases ranging from 3% to 6% in the Public Service, Education sector and Health sector 
(33,700 FTE), most notably Su port Staff in Schools. 

Technical Notes 

16. The LCI is an official measure of wage inflation (i.e. the change from one period to 
another in base saleiry and wage rates, including overtime). It enables wage movements 
in different sectors to be compared. The LCI covers fixed industry and occupation 
groups. It measures changes in salary and wage rates that employers pay for the same 
job done to the same standard. The LCI does not reflect compositional change in the 
workforce, service increments, merit promotions and increases (or decreases) relating to 
the performance of employees. The LCI is based on a sample of data collected at the 
mid-point of a quarter; therefore, wage movements that occur during the second half of 
the quarter will not be reflected in the current quarter of LCI movements. They will instead 
be reflected in the next quarter's results. 

Risks 

17. None, most of the LCI information has already been released by Stats NZ. 

Next Steps 

18. Upon your agreement SSC will release this briefing document on the SSC website. 
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