SSC Report:

State Sector Chief Executive Remuneration Disclosure December 2019

Purpose of Report
2. In 2019, the State Services Commission advised that in future State Sector chief
executive remuneration disclosure would be made via an update to an online
database, rather than annual published tables.
3. The 2019/20 data will be updated and published on a six-monthly basis, and we then
intend to move to quarterly updates.
4. A copy of the first updated webpage is attached for your information. Also attached is
a list of the new data for the 2019/20 year included in the online database. This data
covers the reviews or appointments that have been completed between 1 July and
31 December 2019 for 39 chief executives (34 roles are covered by this disclosure). Only
public service chief executives appointed in this period or acting public service chief
executives are included in this update.
5. We intend to include an analysis of the 2019/20 period with the next six-monthly update.

Background
6. At the request of Cabinet, the State Services Commission discloses the remuneration of
chief executives and acting/interim chief executives of:
a. the Public Service
b. statutory Crown entities and their subsidiaries
c. Tertiary Education Institutions, and
d. chief executives whose remuneration is set by the Remuneration Authority.
7. In 2018 Cabinet agreed that the State Services Commissioner could make changes to
the information and format of disclosures to enable continuous improvement and
increased transparency.
8. The 2019 disclosure was changed in the following ways to improve transparency:
a. Actual figures instead of bands are disclosed.
b. The data is remuneration earned in the year up to the chief executive’s annual
review date (or the part year where applicable).
c. The remuneration is available in an online database.
9. The next step to increase transparency is to do more regular updates. We are starting
with moving to six monthly updates instead of an annual report and will then move to
quarterly updates.
10. The 1 July – 31 December update (shown in the 2019/20 column) includes some
increases and decreases to annual remuneration due to appointments starting or
finishing. Where the data are for full years, the changes reflect annual remuneration
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reviews. The online table includes explanatory notes, such as start and finish dates. The
data in the 2017/18 and 2018/19 columns has already been published.
11. The next update will include changes in the period 1 January to 30 June 2020.

Risks
12. There may be media interest given we are in a period of period of pay restraint. It is
important to note that this information is for the period 1 July – 31 December 2019 and
therefore pre-dates COVID-19 and the period of pay restraint.

Next Steps
13. The State Services Commission’s website will be updated in July. We will advise your
office of the actual date ahead of time.
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Chief Executive Remuneration Disclosure
At the request of Cabinet, the State Services Commission has publicly reported on State Sector
chief executive pay since 2010.
The disclosure provides transparency for the public on the levels of remuneration received by
chief executives in the State Sector. These include the chief executives and acting chief
executives for public service departments, departmental agencies, District Health Boards,
other statutory Crown entities and Crown entity subsidiaries, Tertiary Education Institutions,
Offices of Parliament and non-public service departments.

Accountability for setting chief executive remuneration
The approach to setting State Sector chief executive remuneration balances the need to
maintain public trust and confidence in the State Sector and the need to attract and retain chief
executives who are motivated by a spirit of service. There are a range of reasons why State
Sector remuneration, particularly at the senior executive level is, and needs to be, lower than
the private sector.
The State Services Commissioner (the Commissioner) is the employer of public service chief
executives and determines their remuneration, excluding those whose remuneration is set by
the Remuneration Authority.
The Remuneration Authority is responsible for determining the remuneration of some chief
executives and Officers of Parliament (including the State Services Commissioner and Deputy
State Services Commissioner).
The Commissioner provides guidance to the Boards of statutory Crown entities, District Health
Boards (DHBs) and Tertiary Education Institutions (TEIs) on chief executive (CE)
remuneration, which is used by Boards who are the employer of CEs and are therefore
responsible for agreeing the terms and conditions with their CEs. These are finalised after the
Commissioner’s consent has been given.
TEIs, DHBs and four other Crown agents in the health sector have been required to seek the
Commissioner’s agreement to their decisions for some time. From 31 October 2018, the other
statutory Crown entities have also been required to seek the consent of the Commissioner –
previously, they were required to consult the Commissioner and their Minister but retained the
final decision on chief executive remuneration.
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State Sector CE remuneration
The State Sector chief executive remuneration table below includes the remuneration of the
chief executives and acting chief executives for agencies across the State Sector e.g. public
service departments, District Health Boards, Crown entities, universities, wānanga, and Offices
of Parliament.
To be consistent with a determination by the Ombudsman and in accordance with standard
accounting practice, the information is presented to the nearest thousand dollars.
We have moved to six monthly updates, with the next update to be effective 30 June 2020.
Our intention is to move to updating the table below quarterly in 2021.
The data in the table below has been updated to include:



remuneration that was earned between a remuneration review that was completed
between 1 July 2019 and 31 December 2019 and the previous one,
changes to some figures that were previously estimated to reflect actual decisions that
have been made

The review date for public service chief executives has changed from 1 July to 1 January to
reflect that the performance expectations are based on a calendar year rather than a financial
year. For most public service chief executives this change has meant that their remuneration
remained the same from 1 July 2018 to 31 December 2019. Given the change in review date,
there is no disclosure at 31 December 2019. The next disclosure for most public service chief
executives will be effective 31 December 2020 and reported in early 2021.
The Detailed Disclosure Notes 2020 provide more information on how the data is compiled.

Link to table on website
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